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Module Descriptions 
 

 
BUSI703 Financial Insight and Business Intelligence 

This module aims to develop students' ability of gaining financial insights and business intelligence in 

which contributing to sustainable financial wellbeing of an organisation in competitive business 

environment. At the end of this module, they will be able to present critical insights of the finance 

functions in an organisation and apply appropriate financial analysis and make recommendations on 

capital structures, business valuation and investment alternatives available to an organisation. 

Furthermore, they will be able to identify appropriate techniques to gain financial insights and business 

intelligence in the big data age, and critically evaluate financial performance of an organisation. 

 

BUSI704 Integrated Communications 

This module aims to develop the students’ ability to apply effective communication planning and brand 

management concepts. To provide an insight into the contribution to organisational performance made 

by enhancing sustainable stakeholder relationships and delivering customer value. At the end of this 

module, they will be able present critical insights of the components of the marketing communications 

mix and brand management, and design and evaluate an integrated marketing communications mix. 

Additionally, they will be able to identify appropriate techniques and resources to build cross functional 

relationships, and critically evaluate communications role in delivering value to a range of stakeholders. 

 

BUS7AR Implementing Strategies 

This module aims to examine the various ways in which strategic thinking skills and supporting 

analytical techniques contribute to the longer-term priorities, performance and direction of an 

organisation which encompasses and identifies the different programme routes. At the end of this 

module, they will be able to critically review the concepts of strategy, strategic thinking, and strategy 

as practice, and critically evaluate the strategic context within which an organization is competing. In 

addition, they will be able to provide a critical judgement of ways in which organizational resources 

and capabilities contribute to strategic performance and formulate a relevant strategy and justify the 

choices contributing to the overall strategy. 

 

BUS7AQ Creative Change and Innovation 

This module aims to provide a critical insight into the essential nature of change, innovation and 

creativity for organizational survival and growth, and to encourage recognition of the organizational 

tensions and performance fluctuations linked to the generation and application of change and new ideas 

that are prominent within the route being followed by the student. At the end of this module, they will 

be able to critically evaluate the components of organizational change which encompass context, 

communication, and responses, and select and apply theoretical approaches to planning organisational 

change. Furthermore, they will be able to contribute to the effective development of organisational 

creativity and stimulate an innovative perspective within the workplace. 



BUS7AO Evaluating Risk and Decisions 

This module aims to examine, assess, and critically review the types of risk faced by organisations and 

the strategies, methods, and techniques available to mitigate and manage them, and to consider 

approaches to recovery. At the end of this module, they will be able to critically assess the types of risks 

within an organisational, national, or global framework, and to critically evaluate options available for 

the effective management and mitigation of risk types within a strategic context. Additionally, they will 

be able to critically review and evaluate how organisations, teams or other strategic groupings may 

implement risk management approaches and demonstrate the integration of theoretical models and 

application of practice to strategic and/or complex situations. 

 

BUS7AN Contemporary Leadership Themes 

This module aims to develop a critical awareness of leadership theories, models and research and its 

relationship to other critical organisational behaviour concepts (such as groups, culture. motivation, 

learning, attitudes etc.). It will enable students to critically evaluate the usefulness of leadership, 

followership and related organisational behaviour concepts and apply them with discernment in an 

organisational context. Furthermore, it aims to encourage students to reflect on their own leadership 

propensities and develop insights to enhance their leadership and followership skills within the context 

of contemporary organisational settings. 

 

BUS7AM Research Methods and Dissertation 

This module aims to examine the purpose and methods involved when undertaking academic research 

to resolve a business/management problem through the design of a research framework and structured 

proposal which is centred upon a contemporary issue related to selected programme pathway being 

followed by the individual student. At the end of the modules, they will be able to develop a critical 

appreciation of the philosophical, practical and ethical concepts of research within the context of the 

business and management environment of the selected programme route, and to gain knowledge of 

software packages available to analyse data. Additionally, they will receive guidance and supervision 

through the dissertation process, in a systematic manner, which leads to independent study, conceptual 

thinking and problem-solving abilities to reach conclusion of relevance to business and management 

practitioners. They will be able to demonstrate the dissertation format and required chapter sequence. 

 

 


